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Conversation Overview 2022
London – Zagreb – Amman – Beirut – Dubai – Karachi – Birmingham

F

 Dr. Lina Abirafeh
Executive Director,
The Arab Institute

for Women (AiW)

      or a 4th year Athena40 convened movers and shakers 
      from around the world in a synchronised conversation on 
International Women’s Day 2022. More than 55 speakers took 
their places across seven cities and six countries that connected 
live for a synchronised ‘global conversation’. The theme this 
year was ‘Women as Catalysts of Resilience, Diversity and 
Change’, while the conversations were also in tune with this 
year’s IWD 2022 theme #BreakTheBias. Conversations were 
streamed online attracting a global audience.

Paul Van Zyl, Co-Founder of the Conduit Club in London opened 

the international event with a welcome greeting passing on to 

Elizabeth Filippouli,  Founder of Athena40 who this year also took 

on the role of 'Global Chair',  moderating the discussion and 

connecting to the panels around the world. Among the speakers 

were Baroness Lola Young, the CEO of Al Mamlaka TV Dana 

Suyyagh, the Canadian Ambassador to Jordan HE Donica Pottie, 

the Executive Director of the Arab Institute for Women Dr. Lina 

Abirafeh, HE Ambassador Rt. Attiya Mahmood, the Head of 

Mission, British Deputy High Commissioner in Karachi Martin 

Dawson, Social Entrepreneur and triathlete Helen Al Uzaizi,  UK 

Commissioner General Laura Faulkner and Doug Wills, Editor 

Emeritus of the Evening Standard.

Athena40 brings together changemaking leaders across different 

sectors and from different parts of the world, in an effort to get 

a sense of the challenges that women face in their own societies 

and communities and to record calls to action. 

“women and girls are 
making it happen 
despite everything - 
challenging the status 
quo, fighting on and 
demonstrating that 
there is no peace, 
prosperity, progress, 
nothing without 
women's full equality.”
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Women as Catalysts for
Resilience, Diversity & Change

Elizabeth H. Filippouli

Founder & CEO, Athena40

What is Athena40? 

‘ If there is one thing that we must offer to women and youth 

worldwide, this is knowledge. Knowledge is the most important 

gift you can make to someone. To help women out of poverty; to 

empower youth to reach their dreams; to learn to appreciate the 

beauty of diversity; to understand the importance of gender 

equality; to become more tolerant and understanding. But it must 

be knowledge in its deeper sense. Not fragmented information. 

Knowledge that comes along with critical thinking and a deeper 

perception of the complexities of our unpredictable world. 

Knowledge that becomes wisdom. This is a world in shift. We 

must integrate, assimilate in a changing environment. I  do not 

mean to lose our identity or uniqueness. I  mean to prioritise 

universal values rather than cultural differences and to think of 

ourselves, and others, as positive contributors to our culturally 

diverse societies.‘

Athena40 was officially launched at UNESCO on International Women’s Day 
March 8 2018, as a women-led platform promoting the work of innovative 
women from around the world. The Athena40 developed into a family of 
initiatives focusing on strengthening the role of women worldwide and 
nurturing accountable and visionary leadership. Athena40 offers access to 
networks, recognition, mentoring and opportunities for women to access new 
networks, knowledge and partnerships.   

“It's about crafting 
and creating your 
own journey in life 
and not thinking 
about the barriers 
which all genders 
actually have to 
address,  but 
thinking about the 
prospects.”
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Messages from Around the 
World

Paul van Zyl
Co-Founder & Chief Creative Officer, The Conduit

“We saw during the pandemic, what happened in countries that had women leaders, I am incredibly confident that we 

would not see the events unfolding in Ukraine at this moment, if we had women leaders, and this is not to essentialist 

women, women are capable of making tragic and terrible mistakes and being bad leaders. But it is to say that a whole series 

of prosocial beneficial outcomes would undoubtedly be advanced if women were allowed to compete with men as equals, 

and then all the consequences that my mother correctly predicted would flow from that. And I think the world would 

benefit from that, quite frankly.”

Elizabeth H. Filippouli
Founder & CEO, Athena40

“Although we cannot ignore the gloominess that is around us, at the same time I wish to send you the message that we can 

find hope, and positivity and optimism. We CAN take things in our hands and push for change, fight tribalism, fight segrega-

tion, prioritise understanding. If our leaders do not prioritise understanding and tolerance, then we must challenge them, 

even replace them. Let’s give power to those who can meet the expectations of the people and address our social needs.”

Laura Faulkner OBE 
UK Commissioner General & Director, Expo 2020 Dubai

“I have brought my daughter with me, who turned 18, just a week ago. I have been reflecting on what that means for the 

difference in the worlds in which she and I are going to occupy and the different opportunities that she and I are going to 

have in our lifetimes. I am absolutely delighted that we're doing this, that we're having a conversation in so many ways. This 

is the fourth global conversation and taking place in many cities around the world simultaneously, all with a common 

purpose and that common purpose has grown over the period that you have been working together.”

Inna Sandiuk 
Co-founder, Nutshell Education (Ukraine)

“My name is Inna. I'm 31. I am a mom and I'm a Ukrainian. I'm staying in my home city Vinnytsia, which is only 270 kilometres 

away from Kiev. And it's kind of safe here. Now. This is my home, the house built by my dad and the place where I feel the 

most loving and loved. 

I don't want to be a refugee. My Ukrainian fellows, the army, the president, the volunteers do everything possible and 

impossible, in order to have peace and security and life as we knew it. There is no peace and security with no free sovereign 

and independent Ukraine.”
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Dr Lina Abirafeh
 Executive Director, The Arab Institute for Women (AiW)

HE Donica Pottie
Ambassador of Canada to Jordan

“I'm very pleased to be here today. My eyes were immediately glued to the question on how we can deconstruct the 

patriarchy. Kudos to whoever formulated that question, because it's an uncomfortable question. Men find it particu-

larly difficult to hear the term patriarchy. I wanted to offer my own suggestions of steps you can take as women, 

deconstruct the patriarchy with ourselves. I believe that women are part of enabling. The way we were socialized, the 

way we were brought up, inhibits us from doing what feels right to ourselves, and from claiming our proper space. 

Almost irrespective of where a woman was born, race, religion, we were all taught, almost above all else, I can hear 

my mother's voice in my head, telling me to never make a clash, even when I should make a clash. She also believed 

that male egos are very fragile, and that it was a woman's responsibility to protect male egos. And this force is really 

stuck in my head. And it's meant that I sometimes put other people's needs ahead of even my own physical and 

mental health.”

Martin Dawson
Head of Mission, British Deputy High Commissioner in Karachi

“It is International Women's Day, I'm very impressed by the aims and objectives of Athena40. My hope is soon we 

won't be, there will be no need for a Women's Day. And every day will be Women's Day. March the 8th is important. 

But I'm hopeful when it comes to the end of my career, we won't need it. It'll just be everyday Women's Day. 

As we know, clearly the stakes are high, COVID-19 has had a huge impact, and particularly had a significant impact on 

the gains that we've made over the last 20 years and in girls’ education. In fact, I've heard that in two years of a 

pandemic, that's probably wiped out the 20 years progress we've made. It is important that with tireless 

determination, we continue to promote women and girls’ rights, help unleash the potential they have and wherever 

they live. Only when there is investment in women, as workers, as leaders, as entrepreneurs, and consumers, then we 

can say the whole world benefits.”

“It takes more than a day; it takes every day. And it takes more than just 

a group of women who are activists who are working tirelessly to fix a 

problem we did not even create; it takes all of us all the time every day. 

Having said that, though, I won't leave you in total despair. There is a 

strong foundation, women and girls are making it happen despite 

everything challenging the status quo, fighting on and demonstrating 

that there is no peace, prosperity, progress, nothing without women's 

full equality. I hope with that as a non-negotiable starting point we find 

on not just today, but every day.”

Nay El Rahi
Co-founder, HarassTracker

“The first and 
foremost challenge, is 
really yourself. We 
need to speak up and 
trust our own voice, 
then only we can 
overcome any limits 
and we get rid of these 
barriers.”71% of mothers in the United States with kids 

under 18-years-old work outside of the home. 
Approximately 40 years ago, less than 47% of 
mothers worked.
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      London UK       London UK
Montessori
Centre International

The Conduit

“WE MUST EDUCATE 
BOYS AND MEN ON 
GENDER EQUALITY”

"INCLUSION IS THE KEY"

Global Approach
Local Insights 2022
Recommendations from around the world

Birmingham, UK 

Women make up over 70% of workers in the health sector, 
therefore facing higher infection risks than men in the workplace.

• Women need do a lot more than 
men to excel. They’re expected to 
demonstrate competence at every 
level and be more resilient. 
Women are treated differently 
from men, often challenged more, 
and sometimes criticised for being 
“too ambitious”. We should 
actively support women 
colleagues and have open 
conversations. 

• The situation is changing, but 
national systems are in conflict 
with that. For example, the 
childcare infrastructure available 
in the UK can result in holding 
women back professionally. 

• Companies offering shared 
parental leave could help and 
menwould need to see the 
benefits too. The tone from the 
very top of an organisation is 
crucial. 

• Girls and young women should be 
encouraged to get what they 
deserve and see their potential to 
become leaders. It is vital that 
boys and young men are educated 
around gender equality.

• The problem of labeling people easily 
is something that we all need to fight, 
and bias is something that all of us are 
guilty of, whether we realize it or not.

• There is a concern that our 
democracies worldwide do not deliver 
to the people. And there is something 
very wrong and very flawed in the 
system. We can’t wait for the 
politicians or the decision makers to 
change this world. It's on our 
shoulders no matter how big or small 
our contribution will be. 

• It is important to have a grasp of 
history to better understand things 
and be aware that politicians simplify 
everything. Decisions are made on 
behalf of populations by people who 
don’t worry about the consequences.

• There are a lot of inequalities yet and 
we need to tackle and break down the 
patriarchy and change the language 
at all levels. Inclusion is the key as 
decisions are made better if there is a 
representative group around the 
table.

• We need to take the notion of local 
civil societies seriously and support 
their development, build institutions 
that last, build resistance and 
resilience.

“CHANGE CAN START AT
A HOUSEHOLD LEVEL”

• When we're looking at gender 
issues, we should all be aware of 
all injustices that are happening 
around the world, on how the 
sort of gender movement can 
exist to uplift and empower 
women from diverse 
backgrounds. 

• We should not just have diverse 
women at the table, but also 
critically analyse: are they able 
to speak when they are there, 
and what opportunities are 
given once they are in the room. 

• Women of diverse backgrounds 
must support each other, learn 
from each other, and push each 
other forward. 

• Change can start at a household 
level, through conversations 
with siblings, with friends with 
people in your own communities 
and that then cascades and can 
create greater change. 

• The need for role models is 
crucial: you can't be what you 
can't see. Lifting and 
spotlighting the fantastic work 
that is being done alongside 
looking at our media. 

• We need male allies, especially 
those in leadership, political and 
high-profile positions, calling on 
them to address some of their 
own biases and really uplift 
women from all backgrounds.
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About Global Thinkers Forum

Global Thinkers Forum (GTF) is a non-profit organisation with a core mission to promote 
values-based thinking and accountability in Leadership.  Over the years we have been 
expanding our diverse network of thought leaders to share their vision for the future, create 
meaningful conversations and to achieve positive change through our mentoring programmes 
that support youth and women from around the world.
 
The Forum is London-based and was incubated at Oxford University’s Said Business School in 
2011 and launched in 2012 under the patronage of Her Majesty Queen Rania al Abdullah in 
Amman, Jordan.
 
GTF has partnered with some of the world’s top brands, organizations and foundations and 
features an advisory board with high-profile thinkers and decision makers from over 20 
countries.

"WE SHOULD BE AWARE 
OF THE DANGER OF 
COMPLACENCY" 

• The biggest criticism of media is 
that we look upon ourselves all 
the time.

• There is a lack of support 
between women of different 
skills and backgrounds, and if 
they interacted more, and gave 
support to each other, this 
would actually help and could 
bridge the gaps.

• It is really important to give 
space and create opportunities 
for women, especially to those 
returning to the work industry 
after childbirth.

• Criticism, antagonism and verbal 
assault through social media act 
as a deterrent to women's 
participation in politics, 
particularly women of colour.

• We should be aware of the 
danger of complacency, because 
even though there are now 
women editors of several 
national newspapers, there's 
still a dearth of women 
executives.

Zagreb, Croatia

“SOCIAL EMOTIONAL
LEARNING IS KEY”

• Croatia needs more female leaders, 
women in senior roles.

• Women should show their 
achievements and share them. They 
shouldn't be held back by the biases 
of society.

• It is not only about the future of our 
girls but also of our boys. Parents 
have an important role to play in 
how they bring up their sons. It is a 
conversation for all of us. 

• Women who become mothers often 
face extra difficulties and must 
juggle and balance between having 
a family and having a career. Even 
more difficult for mothers that may 
have children with special needs, 
and how they are judged, by society 
and often by their peers.

• Education and especially social 
emotional learning are key:  the 
need to show emotions, to have 
empathy, to be able to self-care 
that activism.

• We should empower young girls to 
develop self-esteem. 

“PROFESSION AND CAREER
MUST BE GENDER NEUTRAL”

Karachi, Pakistan

• In Pakistan, inclusiveness in media 
and constructive journalism is 
missing. We see male-dominated 
newsrooms with only a few women 
reporters. There is a dire need to 
promote gender sensitisation and 
eliminate the concept of gender 
gap.

• Profession and career must be 
gender neutral. For that, society 
and family should share a 
supportive attitude with women. 
In society credibility of women is 
there but the right attitude and 
encouragement is missing. We need 
to share certain skill sets with 
young women and encourage them 
to be persistent, have self-esteem 
and faith in themselves. 

• Education should be a must for 
everybody, without any political or 
religious barriers. Women’s 
education should be given priority. 
The female leaders who are 
under-represented in Pakistan 
should be recognised on both 
national and international level. 
All women-related laws should be 
implemented.

Ziauddin UniversityMontessori Group
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Roksana Ciurysek-Gedir
Founder, Possiblex

Amman,
Jordan
“WOMEN CAN CHANGE
THEIR WORLD”

• The Jordanian workforce needs 
more gender-friendly, safe and 
happy environments for women, 
as well as more support systems 
for them to be able to break the 
gender stereotypes, be more 
authentic and more celebratory 
of their achievements and 
successes. 

• Activating legislations, as well as 
having new projects and funds 
for women, especially during the 
recovery from Covid-19 is highly 
important and needed for 
women in Jordan to succeed.

• Changing the conservative 
mindset of the Jordanian society 
so that the new generation of 
women can have a better future. 

• We need more women in 
executive roles, as it makes a 
difference for younger women in 
the workplace and helps them to 
have more knowledge and 
confidence, which empowers 
those women to voice their 
demands better. 

• We should stay up to date with 
the fast-paced global transition 
into digitalization, so that 
women can be more resilient, 
and to be able to fill the gender 
gap in the workforce, as 60 
percent of graduates in Jordan 
are females. 

• Jordan needs to integrate 
gender equality into Jordan's 
national economic strategy, as 
women need to receive more 
gender sensitivity programmes 
to recognize gender stereotypes, 
fight labels, dissociate from men, 
and deconstruct patriarchy.

“LEGISLATION IS HELPING US
BREAK THE BIAS AGAINST 
WOMEN”

Dubai, UAE

• In the UAE, the most recent 
legislations, and the changes in the 
laws, do protect women and give 
women certain privileges, or what we 
consider rights, such as equal pay and 
paternity and maternity leave. 
Legislation is helping us break the 
bias. 

• NGOs and civil society organizations 
can have a huge impact and should 
continue to support the role of 
women and women’s empowerment 
at all levels. 

• Empathy and emotional intelligence 
are key skills for strong leadership, 
and this is a strength that women 
have, that we can really capitalize on. 

• Women should be unapologetic in 
taking the time for their life as well as 
their work.

• There are cultural biases that are 
intrinsically built in us from a very 
young age, but we need to continue 
to change the conversation. Even if 
we think it's a small bubble, it's got a 
ripple effect on everyone 
everywhere. 

“WE MUST CHANGE THE
LANGUAGE WE USE DAILY”

Beirut,
Lebanon

• It is important to prioritise 
feminist solidarity, youth 
activism, journalism, and 
making women's voices heard. 
We must prioritise women in 
decision making positions and 
countering everything related 
to gender-based violence. 

• Women are still 
underrepresented in politics 
and excluded from leading 
positions. This is attributed to 
the patriarchal system and the 
persistence of gender 
discrimination in the context of 
Lebanon. Highly qualified, 
Lebanese women are reluctant 
to occupy leading positions 
because of the notion of men 
supremacy. Women are 
automatically disqualified from 
leading political positions just 
because they are women. 

• Changing the language, we use 
daily is also key if we want to 
break the bias. 

• Journalists have an important 
role to play and should be 
covering more stories of 
gender issues, stories of expert 
women. We don’t see enough 
women speaking on TV and 
audio-visual platforms. We 
need to make use of the media 
and catch their attention to 
reinforce political activism.

“Empathy is usually 
seen as a woman's 
trait, but now 
empathy is being kind 
of hailed as the key 
for a good leader.”
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From Women to the World: 
A photographic exhibition

Alongside the Athena40 Global Conversation on International Women’s Day, the 
photographic project ‘From Women to the World’ was presented at The Conduit Club in 
London. Featuring 20 portraits of ground-breaking women, who support the 17 UN Global 
Goals, the project is a collaboration between London-based German photographer 
Sebastian Boettcher and Elizabeth H. Filippouli,  Athena40 Founder and editor of ‘From 
Women to the World’.  

The project reflects the extraordinary l ife stories of established women 
from around the world and connects these with nature, our world and 
-ultimately- the Universe. 
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Global Snapshot 2020-2022

An estimated 435 million 
women and girls were living 
in extreme poverty in 2021. 
55% of mothers of 
new-borns receive no 
maternity cash benefits. 

The global gender gap in food 
security has risen dramatically 
during the pandemic, with more 
women and girls suffering from 
hunger. Programmes providing 
iron and folic acid 
supplementation for adolescent 
girls, declined by 45%.

Disruptions in essential health 
services due to COVID-19 are 
taking a tragic toll on women and 
girls. An estimated 12 million 
women in 115 lower- and 
middle-income countries 
experienced gaps in family 
planning services, leading to 1.4 
million unintended pregnancies.

Worldwide, 128 million girls 
of primary or secondary 
school age were already 
out of school in 2018. The 
pandemic causes another 
11 million to never return 
to school across all 
education levels.

Women and girls remain 
disproportionately affected by 
the socioeconomic fallout, 
struggling with lost jobs and 
livelihoods, derailed education 
and increased burdens of unpaid 
care work. 

While 82% of 104 countries 
have procedures for 
user/community participation, 
only 45% have specific policies 
for women’s participation. 
Similarly, only 22% have high 
levels of women’s participation 
in policy and management 
processes.

Only about 1 in 10 senior 
managers in the rapidly 
growing renewable energy 
industry is a woman.

Women have suffered steeper 
job losses than men, along with 
increased – and unpaid – care 
burdens at home. Women’s 
employment fell by 4.2% globally 
compared with 3% for men. 

Women represent only a third 
of the world’s researchers, but 
have been at the forefront of 
COVID-19 innovations.
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Globally, women constitute 
only 39% of ocean scientists, 
for instance. The voices of 
women from marginalized 
communities, including youth 
and indigenous women, are 
mostly absent, even as they 
have contributed little to the 
climate crisis and are especially 
vulnerable to its effects. 

Women’s participation in 
climate and development 
planning at all levels is 
essential to climate justice and 
environmental sustainability.

Sources:  UN Women: Progress on the Sustainable Development Goals, The Gender Snapshot 2021

Women’s unequal decision-making power 
undermines development at every level 
Globally, female parliamentarians are twice 
as likely as male parliamentarians to face 
violence and ill-treatment. 

Women and girls must be front and centre in the 
pandemic recovery and actions to achieve all 17 
Sustainable Development Goals. Women and 
girls are the majority of the 3.7 billion people 
who are still unconnected to the online world.

Among international migrants, 
women make up 48.1% of the 
total. Migrant women, 
overrepresented in domestic 
work, face other challenges 
such as greater vulnerability to 
exploitation and 
discrimination, which are rising 
during the pandemic.

Female activists, scientists and 
researchers are working hard 
to solve these issues but often 
without the same platforms 
that men have to share their 
knowledge and skills. 

Globally, more than 1 billion 
people live in informal 
settlements and slums. 
Women and girls, often 
overrepresented in densely 
populated areas, suffer from 
inadequate water and 
sanitation, health care and 
transportation.

Women are finding solutions for 
our ailing planet but without 
the platforms and recognition 
they deserve. Without urgent 
action to reduce emissions, 
global warming will exceed 
1.5°C by 2040, crossing a 
threshold where consequences 
could be catastrophic. 
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Gender Gap
Unemployment Rates 2021

7.0%  Women 

6.3% Men

26% Women 

6.6%  Men

3.6% Women 

4.0%  Men

25%   Women 

12.5%  Men

6.5%   Women 

2.9%  Men

4.32%  Women 

3.89%  Men

Croatia Lebanon* UK

Jordan Dubai** Pakistan**

* September 2021

** Latest numbers from 2019

Sources:
https://countryeconomy.com/unemployment
https://arabstates.unwomen.org/
https://www.theglobaleconomy.com/
https://www.dsc.gov.ae/

Randa Aboul-Hosn
Resident Representative

UN Development Programmes

“Women cannot be the 
victims of change, they 
have to be the agents 
of change. If we wait 
until the world has 
changed, and then try 
to catch up, it will be 
too late.” 
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Inspirational Stories

Dalal Mawad Khalida Popal
Journalist & Producer Founder & Director, 

Girl Power Organization

Dalal Mawad is an independent 
award-winning Lebanese journalist. 
She currently works for CNN in 
Paris as a freelance senior 
producer. She is also a part-time 
professor at Sciences Po in Paris 
teaching video journalism. 

Previously, she worked with the 
Associated Press as a senior 
producer and correspondent 
covering Lebanon and the MENA 
region. Her AP bylines have been 
published in the Washington Post 
and New York Times. She was at 
the forefront of Lebanon’s 2019 
protests as well as the Beirut blast 
of August 4th 2020. 

Mawad is the winner of the Samir 
Kassir Award for the Freedom of 
the Press in 2020 for her short film 
on a transgender woman in 
Lebanon. She was also a finalist for 
the same award in 2012 for an 
investigative story on Lebanon’s 
Jews. 

Mawad has also worked as a 
regional video producer for the 
United Nations Refugee Agency 
covering displacement in the 
Middle East and the world. Many of 
her stories were top performers at 
the UNHCR and picked by various 
broadcasters including Al Jazeera, 
CNN, Al Arabiya and others. 

Abbianca Makoni
Journalist & Founder, 
Awallprintss

Abbianca Makoni is a journalist 
with a strong interest in crime 
and investigations.  Her work 
includes an investigation into the 
hidden child victims of lockdown, 
a solution focused documentary 
looking into the girls exploited 
into criminal gangs and the 
effects of period poverty on 
street children living in 
Zimbabwe. 

She has also taken 'deep dives' 
exploring south east Asia's 
notorious Hydra gang and 
reported on the issue of the 
illegal wildlife trade in Africa.

Her words can be found in the 
Evening Standard, The 
Independent, I Paper and other 
regional and national 
newspapers. She can also be seen 
broadcasting short video reports 
breaking down the latest current 
affairs. 

She was shortlisted for the 
'Young journalist of the year' 
award at the Society of Editor's 
press awards 2020 and won the 
Top scoop award at the NCTJ.

Khalida Popal began breaking down 
barriers and empowering women in 
Afghanistan in 2007 when she 
helped found the Afghan National 
Women’s Soccer Team. She served 
as the team captain, and she later 
became the first woman ever hired 
by the Afghanistan Football 
Federation.
 
When it became clear that she was 
no longer safe in the country, she 
went into exile and has continued 
her advocacy for the rights of 
women and girls by establishing the 
Denmark-based Girl Power 
Organisation. Girl Power encourages 
women’s empowerment through 
sport, particularly for refugee and 
migrant girls. Ms Popal has become 
an outspoken and deeply respected 
advocate for women’s rights in 
Afghanistan and beyond. 

A former defender on the soccer 
field, she is now a defender and 
champion of human rights around 
the globe. Amid the recent fall of 
Afghanistan to the Taliban, she 
worked tirelessly to help dozens of 
female senior and youth soccer 
players from the senior & junior 
national teams escape and relocate. 
She has continued to support these 
girls and their families as they 
transition to their new countries of 
residence.



Caroline
Faraj
Journalist & Producer Former Jordanian Minister

of Social Development
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Reem Abu
Hassan

Women’s representation among cabinet ministers has quadrupled 
over the last 25 years, yet remains well below parity at 22%.

A passionate journalist and 
storyteller, Caroline Faraj 
launched CNN Arabic as well as 
the first Cable News Network 
bureau in the GCC, in 2002. 
Today, she’s the VP and 
editor-in-chief, overseeing the 
content and management of the 
CNN Arabic site, the CNN Dubai 
operation and its expansion. In 
2014, Caroline was in charge of 
the site’s comprehensive 
re-launch to reflect and 
incorporate rapidly evolving 
consumer needs.

Prior to joining CNN, Caroline 
worked as a senior political 
Reporter for Al Ra’i (“The 
Opinion”), a daily newspaper, 
which is owned by The Jordan 
Press Foundation, managing 
editor for the English-language 
sister publication The Jordan 
Times, among others. 

Caroline was born in Amman, 
Jordan, and is fluent in both 
Arabic and English. She holds a 
Bachelor of Arts in Journalism 
and Mass Communications – 
Radio and Television from 
Yarmouk University and a 
Master of Arts in International 
Journalism from City, University 
London. 

Reem Abu Hassan is a Jordanian 
politician and Government 
Minister. She has served as the 
Jordanian Minister of Social 
Development from 2013 to 2016, 
which advocates for the welfare of 
marginalized people in civil 
society.

Reem Abu Hassan was involved 
with the drafting of laws 
regarding women and children in 
Jordan in 1992. She worked in the 
First Reform Initiative in Jordan in 
2002 and 2005 she was a member 
of the Legislation and Justice 
subcommittee of the Jordanian 
National Agenda. In 2006 she 
participated in the Jordan 
Together Reform Forum. She 
served as an advisor to the 
Ministry of Justice from 2006 to 
2008. She founded the 
International Women's Forum in 
Jordan and served as its president 
from 2006 to 2008.

She was appointed to the board of 
trustees for the National Centre 
for Human Rights in May 2011. In 
2013 she was appointed the 
Minister of Social Development.

Independent Member of the
House of Lords

Baroness Lola
Young OBE

After an extensive career in acting, 
Lola became a professor of Cultural 
Studies, a writer, broadcaster and 
cultural critic.
 
She has been an independent 
Crossbench member of the House 
of Lords since 2004, having served 
as Head of CULTURE at the Greater 
London Authority. She’s been on 
the Boards of numerous arts and 
cultural organizations, including 
the National Theatre, Historic 
England, and the Southbank Centre.
Lola has tackled racial disparity in 
the criminal justice system, and 
services for women and girls at risk. 
While campaigning for the 
elimination of modern slavery in 
supply chains, Lola founded and 
Co-Chairs All Party Parliamentary 
Groups on Ethics and Sustainability 
in Fashion, and Sport, Modern 
Slavery and Human Rights.

Since 2018, Lola has been Co-Chair 
of the Foundation for Future 
London.
She was appointed Chancellor of 
the University of Nottingham, and a 
Non-Executive Director of 
Bloomsbury Publishing in 2020.
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Shahla
Qureshi
Superintendent of Police
Investigation, Sindh Police

Nimco Ali OBE
CEO, The Five Foundation

Mary Nazzal-Batayneh
Executive Chairperson,

17 Ventures & Landmark

“We need the 
compassion that 
women brought in their 
projects, the empathy 
that they brought at 
the beginning of their 
careers, and we need 
diversity of thought, if 
we're going to have 
change.”

Shahla Qureshi has nine years 
of experience in the public 
sector and earned a Master’s 
of Science in Zoology and 
specialization in Entomology, 
Gold medalist from University 
of Karachi in Pakistan.
 
While working as a first ever 
Lady Senior Police officer in 
male dominated department of 
Police, she has been serving on 
the key executive positions in 
the mainstream for the 
betterment of community 
policing, women 
empowerment, by creating 
women help desks at all police 
stations under her command to 
address gender based violence 
issues and bridging the gap 
between police and general 
public by setting up liaison 
committees among traders and 
police.
Previously, Shahla worked with 
Frontier Constabulary as Chief 
Staff Officer and was looking 
after the security of 
embassies, prisons, 
foreigners/diplomats and 
other vital installations. She 
has commanded 4000 Frontier 
Constabulary personnel all 
over Sindh Province.
 

Nimco Ali is a British feminist 
and social activist of Somali 
heritage. She is the co-founder 
and CEO of The Five 
Foundation, a global 
partnership to end female 
genital mutilation (FGM). 

She is co-founder and director 
of Daughters of Eve, a 
survivor-led organisation which 
has helped to transform the 
approach to ending female 
genital mutilation (FGM). 
Nimco formerly worked on 'The 
Girl Generation: Together to 
End FGM' campaign, which 
celebrates the Africa-led 
movement to end FGM in one 
generation. 

Currently she is an ambassador 
for #MAKERSUK. MAKERS is 
AOL’s women's leadership 
platform that highlights the 
stories of ground-breaking 
women today to create the 
leaders of tomorrow.
In 2014, she was awarded Red 
Magazine’s Woman of the Year 
award, and also placed at No 6 
on the Woman’s Hour Power 
List. Most recently she was 
named by The Sunday Times as 
one of Debrett’s 500 most 
influential people in Britain, 
and as one of the Evening 
Standard's 1000 most 
powerful.

She has volunteered as a peer 
educator to increase the 
knowledge of her colleagues as 
well as personnel from 
para-military forces on 
Anti-riots training and crowd 
management.
She has been teaching as a 
visiting faculty lecturer at KIPS 
Academy for six years which 
produces future Bureaucrats 
and policy makers of Pakistan 
where she herself passed with 
distinction.

Women continue to be 
underrepresented in the 
fields of science, 
technology, engineering 
and mathematics, 
representing only slightly 
more than 35% of the 
world’s STEM graduates.
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Lin Yue
Goldman Sachs Asset
Management,
Senior executive 

Oko Marina 
Mesar
Professional Artist

Nimco Ali OBE
CEO, The Five Foundation

“When women are 
allowed to tell their 
stories,  and without 
any fear or prejudice,  
it means that real 
change can happen.”

Tasneem Ahmar
Executive Director,

Uks Research Centre

“What we should not 
do is to turn this into 
women against men. 
From my own 
experience, the 
collaboration and 
support which you get 
from our male 
colleagues, have 
opened many doors for 
us.”

Lin is a senior executive at 
Goldman Sachs Asset 
Management, responsible for 
managing and growing key 
relationships across UK 
institutional investors.  As a 
senior leader of mainland 
Chinese origin in London, she 
helps elevate women and 
ethnic minorities in the 
workplace. She is a 
multi-award-winning thought 
leader and keynote speaker in 
delivering the intersection of 
diversity, culture, leadership 
and business. 

Lin was recognised in the 
Heroes 100 Women Future 
Leaders by Yahoo Finance for 
three consecutive years, a 
finalist for Asian Women of 
Achievement and Women in 
Finance Award as an advocate 
in 2021. She is one of 50 Most 
Inspirational Women in the City 
of London by Brummell, a top 
Ethnic Minority Future Leader 
by EMpower, and the winner of 
the “Excellence in Banking” 
award at the Chinese Business 
Leaders Awards.

Nimco is a trustee for Women 
for Refugee Women and the 
Emma Humphreys Memorial 
Prize and is a founding member 
of the Women’s Equality Party.

A graduate of Experimental 
Psychology from Oxford 
University, Lin is also 
passionate about applying 
behavioural science in the 
workplace and making life 
skills accessible to all.

OKOs paintings, wall paintings 
and installations have been 
shown in galleries and 
museums such as Museum of 
Contemporary Art in Zagreb, 
Victoria and Albert Museum in 
London, e-flux in New York, 
and European parliament in 
Brussels.

Her mural is a part of the 
official collection of paintings 
of the Museum of 
Contemporary Art in Zagreb, so 
is her interactive video/wall 
work "Don't fallow the white 
rabbit" for permanent 
collection of Museum of 
Contemporary Art in Zagreb. 
Her mural work "Equilibrium" is 
part of permanent art 
collection of the seat of 
Central European bank in 
Frankfurt.
 
Simultaneously she also 
realizes projects in the public 
space, and her work is 
embedded within the urban 
street culture.
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Cities and Panellists

Elizabeth H. Filippouli
Founder & CEO, Athena40 
(Global Chair)

Priya Guha MBE
Venture Partner, Merian 
Ventures

Khalida Popal
Founder & Director, Girl 
Power Organisation

Regan Ralph
CEO & President, The Fund 
for Global Human Rights

Baroness Lola Young
Independent Member of 
the House of Lords

Lin Yue
Senior Executive, Goldman 
Sachs Asset Management

 

London, The Conduit

Elizabeth H. Filippouli
Founder & CEO, Athena40

Paul van Zyl
Co-Founder & Chief Creative 
Officer, The Conduit

Deema Bibi
CEO, INJAZ

Martin Dawson
Deputy Head of Mission, 
UK High Commission 
in Pakistan

Attiya Mahmood
Former Diplomat & 
Ambassador of Pakistan

HE Donica Pottie
Ambassador, Embassy of 
Canada to the Hashemite 
Kingdom of Jordan

Laura Faulkner OBE
UK Commissioner General 
& Director, Expo 2020 Dubai

Sally Gunnell OBE
Olympic & World Champion 
& Founder, Sally Gunnell 
Health & Wellbeing

Dr Lina Abirafeh
Executive Director, The Arab 
Institute for Women (AiW)

    

Doug Wills
Editor Emeritus, London 
Evening Standard & 
The Independent

Clare James MBE
Managing Director, East 
Midlands Airport at MAG

Victoria Zinchuk
Director, Head of Croatia, 
EBRD

 Opening Speakers

The 4th Global Conversation featured the following panellists:
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Maccs Pescatore
CEO, Montessori Centre 
International (Moderator)

Marie Chowdhry
General Counsel,  
Lean Technologies

Annie Garthwaite

    Novel ist

Carole Stone CBE
Author & Former Producer, 
BBC (Moderator)

Dawn Alford
Executive Director, 
Society of Editors 

Nimco Ali OBE

    CEO,  The F ive  Foundat ion

Abbianca Makoni
Journalist & Founder, 
Awallprintss

Anna van Praagh
Chief Content Officer, 
Evening Standard

Doug Wills
Editor Emeritus, 
London Evening Standard 
& The Independent

Leonor Stjepic
CEO, Montessori Group
(Moderator)

Jennifer Barsky
Founder & CEO, Itsarz

Regina Castillo

    UNICEF Representat ive  
in  Croat ia

Ivana Gažić 
President of Management 
Board, Zagreb Stock Exchange

Vila Bušić
Student

Oko Marina Mesar
Professional Artist

Kristina Grbavac
Associate Partner, 
KPMG Croatia

Karla Pudar
Programme Coordinator ,  
SOLIDARNA

Victoria Zinchuk
Director, Head of Croatia, EBRD

Molly Kingsley
Founder, UsForThem

Catherine McLeod MBE
Chief Executive, 
Dingley’s Promise

Joan Wasylik

    Corporate  Communicat ions  
Leader ,  Mentor

 London, Montessori Centre International   
 

 
London, Evening Standard (Press Panel)

 Zagreb, Montessori Group

Myriam Sfeir
Director,  The Arab Institute 
for Women (AiW) 
(Global Chair)

Rachel Dore-Weeks
Head, UN Women 
(Lebanon)

Nay El Rahi
Co-founder, HarassTracker

Rym Badran
Student

Dalal  Mawad
Journalist  & Producer

Beirut, The Arab Institute for Women (AiW) 
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Mary Nazzal-Batayneh
Executive Chairperson,  17 
Ventures & Landmark 
(Moderator)

Randa Aboul-Hosn
Resident Representative,  
UN Development 
Programme (UNDP)

Reem Abu Hassan
Former Jordanian Minister 
of Social Development

Dana Suyyagh
CEO, AlMamlaka TV

Meisa Batayneh
Founder & Principal  
Architect,  Maisam 
Architects & Engineers

Shireen Muhaisen
Founder, Bunni Coffee

 Amman, INJAZ & MySTARTUP

Syed Muaz Shah
Director Centre for Human 
Rights,  Ziauddin University
(Moderator)

Tasneem Ahmar
Executive Director,  
Uks Research Centre

Dr Masuma Hasan
Chairperson, Pakistan Institute 
of International Affairs

Shahla Qureshi
Superintendent of Police 
Investigation,  Sindh Police

Attiya Mahmood
Former Diplomat 
& Ambassador of Pakistan

Dr Sarah Qureshi
CEO, Aero Engine Craft 
Private Limited

Karachi, Ziauddin University

Helen Al Uzaizi
Social  Entrepreneur,  
Speaker,  Triathlete
(Moderator)

Fatema Al Ameen
Security Special ist ,  Bahrain 
Petroleum Company

Roksana Ciurysek-Gedir 
Founder, PossibleX

Caroline Faraj
Vice-President,  
Editor- in-Chief,  CNN Arabic

Diana Hamade
Founder & Managing 
Partner,  Diana Hamade 
Attorneys at Law

Susanne Elias-Stulemeijer
Vice President,  Talabat

Dubai, Department for International Trade, 
UK Pavilion at Expo 2020 

Millie Dyos-Szolkowska
Executive Programme Director,  Debate Mate (Moderator)

A younger generation panel of 12 to 15-year-old school girls  

Birmingham, West Midlands International Trade 
LLP/DIT West Midlands
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The pandemic has created a 30-year setback for women’s participation in the labour force.
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Engagement
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We thank our Sponsors and Partners
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Production Teams

w w w.countr yeconomy.com/

unemployment , w w w.ilo.org, w w w.cas .

gov.lb

w w w.mar ylebonejournal .com/articles/

r wanda - embassy

https://countr yeconomy.com/

unemployment 

https://dosweb.dos .gov. jo 

https://nigerianstat .gov.ng 

https://data.worldbank .org 

https://arabstates .unwomen.org

Sources: 

Amman  – Farah Safadi, Razan 
Kayyali, Safa Hijazeen, Dina 
Quitaishat, Walaa Al Qayam, 
Ali Hawwari, Batool Gaith

Birmingham  – Esther Mark, 
Georgia Parkin, Lorna 
Barradine, Millie 
Dyos-Szolkowska

Beirut  – Carol Khater, Miguel 
Mendelek, Safa Difi

Dubai - Emma Derham, 
Zubeida Khatun, Suminh 
Tham, Niall O'Sullivan, Marion 
McKay

Karachi – Murtaza Ahmed, 
Faisal Haroon, Maheen Ghous

London Evening Standard  – 
Radhika Aligh, Alex Goldsmith

London Montessori  – Jess 
O'Brien, Karen Chetwynd, 
Preeti Patel

London Conduit  – Freddie 
Mathews, Eddie Howell, Alicia 
Cole, Rosie Fletcher, Katerina 
Chatzi, Elizabeth Winder, 
Katie De Noel

Zagreb  – Beatrice Luca, Jana 
Matosic
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