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I believe there is an abundant ecosystem to create 
sustainable development and my work focuses on that. 
My mentor helped me overcome my own challenges in 
achieving my goals and to fight the imposter syndrome.”

Asteria Ambata
Aspiring Cognitive Neuroscientist

Namibia 

Connecting 
Human Resources to 

Neuroscience  
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WORKING TOGETHER, FOR YOUTH AND WOMEN
In 2000, at a UN Summit, the UN Millennium Development 

Goals (MDGs) were defined. The MDGs were the body’s 

flagship plan to eliminate poverty across the globe with 

a target date of 2015.

When 2015 came to a close and the world took a look 

at the progress that had been made, it was clear that 

although more than a billion people had been lifted 

out of poverty — many of the MDGs were not complete 

successes. In fact, some had failed outright.

One of the major MDG failures is the fact that the success 

of the goals was not experienced equally across the 

globe; this in itself is a major defeat. In 2015 the UNGA 

approved the new Sustainable Development Goals 

(SDGs), 17 global goals that would be part of the global 

development agenda 2015-2030.

In the same year (2015) we launched our international 

mentoring programmes ‘Telemachus’ for youth and 

‘Athena’ for women as our pledge to actively support 

the economic empowerment of young people and 

women, through personal development, knowledge 

transfer and access to opportunities. These two 

programmes have been our active contribution 

towards the UN’s Sustainable Development Goals.

In 2020 we are celebrating our 5th Anniversary. Within 5 

years I am enormously proud of the work that we have 

been accomplishing. I am also deeply grateful to our 

dedicated Board, our Partner organisations, our brilliant 

mentors and our generous Sponsors for making these 

programmes a reality.

Within 5 years our reach is in over 45 countries, 

5,100 mentoring sessions have been conducted and 

more than 5,000 individuals have been directly and 

indirectly benefitted from our programmes. The case 

studies in this report are only a small sample of the 

tangible work achieved.

We are immensely passionate about our mentee’s 

achievements. Visionary young people and women of 

all ages, each of them working towards one of the 17 

Sustainable Development Goals. It brings tears of joy to 

my eyes when I hear the enthusiasm and passion with 

which our mentees speak about the learning journeys 

and watershed moments with our mentors.

I wish to invite you to partner with us, as impact can 

only be maximised through partnerships. In your 

country, your region, your industry, there are women 

and young people who can benefit hugely by being 

paired and mentored by an international expert. This 

is the way to transfer leadership skills, and knowledge.

So, let’s keep walking the talk, together!
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On behalf of the GTF Board, 

Elizabeth Filippouli

Founder, Global Thinkers Forum

& Global Thinkers Mentors (Athena & Telemachus)



My mentor, Georgia, sets my perspective straight, 
especially in living life one day at a time. She guides me 
and inspires me to live every moment to the full. I’m 
working currently on fighting the stigma against mental 
health and mental illness in the Philippines.”

Roy Dahildahil
Medical Technologist/MA in Health Informatics Student 

Philippines

Protecting Mental 
Health, Building 

Balanced Societies
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We live in a world full of new opportunities, where innovative thinking, entrepreneurial endeavours and technological 

advancements have the potential to transform the way we interact with each other and our ability to make positive 

change in the societies in which we live.  

 ³ WE BELIEVE today’s leaders must take an inclusive approach to the way they lead, using diversity of thought to 
inform decisions and ethics to guide actions. 

 ³ WE BELIEVE in the importance of bridging the gap between the current and future leaders of the world. 

 ³ WE BELIEVE that young people are the catalyst of change and that harnessing untapped potential of women can 
transform societies.  

 ³ WE BELIEVE that mentoring is a bridge leading to inspiration and positive change for the individual and the world.

 ³ WE BELIEVE that it is our duty to support the Sustainable Development Goals and help move the needle for youth 
and women worldwide.

Global Thinkers Forum (GTF) was created to bring together diverse and visionary thought leaders unified in their mission 

to effect positive change in the world. The idea for GTF was incubated in 2011 at the University of Oxford.

GTF is a non-profit headquartered in London and was officially launched in 2012 in Jordan under the patronage of Her 

Majesty Queen Rania of Jordan. Today, Global Thinkers Forum has a network of influencers and partners that reach 

more than 70 countries around the world and engages leaders across business, philanthropy, academia, science, civil 

society, NGOs and government. In 2014 GTF launched ‘Global Thinkers mentors’ (GTM) and its mentoring programmes 

‘Athena’ & ‘Telemachus’ with a goal to nurture accountable leadership and support youth and women in their efforts to 

build better societies. Global Thinkers mentors Inc is registered as 5(0)1c 3 in the US.

WHY WE CREATED ‘TELEMACHUS’ AND ‘ATHENA’ 

GLOBAL THINKERS FORUM
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Moving to the US as immigrants in their late 50s, my 
parents were not able to provide me with the guidance 
and mentorship that I needed. In fact, the roles reversed. 
Having a mentor is of tremendous importance to me.”

Dina Khanat
MBA/Leading For Impact Fellow SBS 

Syria/Canada 

Linking Women 
with Opportunities 

to Thrive
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OUR MISSION

Since 2015 we have been 

training youth to develop their

leadership and personal 

development skills through 

our ‘Telemachus’ 

programme.

Youth Development

Through our ‘Athena’ mentoring 

programme and the Athena40 initiatives, 

we strengthen the role of women  

worldwide, creating opportunities for 

networking, knowledge exchange, skills 

building and collaboration.  

Women’s Empowerment

‘Athena’ and ‘Telemachus’ are the 
most diverse mentoring programmes 

internationally, linking mentees 
with professionals and experts from 
different countries in support of the 

17 Sustainable Development Goals. We 
grow our reach through partnerships 
with Foundations and Organisations 

regionally and internationally.

Global Thinkers Forum promotes 

positive change through high-

impact conversations, its 

mentoring programmes and by 

recognising excellence. 

Accountable Leadership
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The decision to change my career from industry to 
academia was not an easy option. The knowledge that 
my mentor offers me helps me gain insights on how 
sustainable development strategies can be implemented 
across different global organizations.”

Esraa Eldawody Elmaddah
Master of Engineering Student 

Egypt 

Renewable Energy 
for the Future of 

our Planet
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‘TELEMACHUS’ AND ‘ATHENA’ - THE PROGRAMMES
The programmes are designed to give talented young men and women the guidance, confidence and skills that they 

need to fulfil their potential. This potential doesn’t just transform their own lives, it helps transform positively the 

societies and communities in which they live through the launch of solutions-focused projects. 

Programmes focus on:

Social entrepreneurship is a driver of sustainable economic development around the world, creating jobs and strengthening 

communities. We equip young people (Telemachus) and women (Athena) of all ages with entrepreneurial skills by providing 

individual mentoring support through trained business mentors and specialised entrepreneurship training.

Thought leaders of international stature are connected with female mentees who aspire to advance their professional 

career and break glass ceilings.  Our mentees have the opportunity to build valuable relationships with their mentors 

and they ‘graduate’ ready to launch new projects, new career beginnings to take their organisations up to new levels 

and scale. 

Mentees are paired with accomplished mentors from diverse countries.  The programme is designed to promote global 

connectivity, exposing mentees to diversity of thought but also global and regional opportunities. Our mentees are 

provided with a personalised development opportunity to address individual learning needs. Mentees also become 

part of the broader Global Thinkers Forum community and get involved in initiatives and our network.

Social Entrepreneurship: Finding Solutions, Creating Jobs

Women’s Empowerment: Overcoming Obstacles, Aiming High

Embracing Diversity: A Programme for Future Leaders
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It is important to have someone to guide you through 
life. My mentor helped me to be accountable. On my side 
I now help youth in Cameroon develop their leadership 
skills and have access to opportunities.”

Valerie Tafon
Geologist/Youth Advocate 

Cameroon

Empowering Young 
People Through the 

Arts
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THE PROCESS

OUR MENTEESOUR MENTORS

The mentoring Programmes run through 8-month cycles. Mentors and mentees are connected based on the areas in 

which each mentee requires guidance and the areas of expertise of each mentor. Indicative areas of mentorship are: 

Governance & Public Office, Accountable Leadership, Media, Business, Entrepreneurship, Corporate Career, Academia, 

Non-Profit. Our mentees are values-driven individuals who work on projects and initiatives that support the UN’s 

Global Goals.

Our Telemachus mentees are commonly recent post-

graduates, committed social entrepreneurs, volunteers 

or community activists. They are the next generation 

of leaders in their societies, with strong sense for social 

contribution and positive impact. Average age range: 22-29

Our Athena mentees are usually post-graduates, mid-

career women or entrepreneurs of vision, ambition and 

commitment towards valuable causes. Average age range: 

32-45

Our mentors have a very successful track record and long-

time expertise in the above-mentioned areas and well 

respected in their industries and countries. They dedicate 

time, energy and passion to nurture the leaders of tomorrow 

and they have a lifelong commitment towards ethics.

Average age range: 40-65

Our programmes are underpinned by our 10-year-old 

(2010-2020) legacy and commitment to excellence, 

diversity, inclusion and values-based thinking.
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GLOBAL REACH

IN SUPPORT OF:
STEM – 35.7%

Social Sciences – 16.4%

MBA – 12.8%

International Studies – 6.6%

Law – 5.5%

Media – 3.6%

Other – 19.4%

Academic 
Degrees: 

M
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Consulting – 28%

Career Professionals - 22%

Entrepreneurs – 14%

Academics – 14%

Media – 13%

Non-Profit – 6%

Diplomacy – 3%

Professional 
Affiliation

68.6% 
Women 

31.4% 
Men 

100% 
are between 

40 and 65

67% 
are between 

18 and 30

33% 
are between 

31 and 55

31% Men 
68% Women
1% Other
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22% 8% 

36% 

21% 

8% 

1% 

12% 

Mentors’ Geographies 

Mentees’ Geographies

90%
of MENTEES feel their 

OBJECTIVES have been 

ACHIEVED

65%
of graduated MENTEES are able 

to POSITIVELY IMPACT THEIR 

COMMUNITIES

of MENTORS and MENTEES 

build A LONGTIME FRIENDSHIP60%

of MENTEES can ADVANCE their 

goals through NEW SKILLS, 

knowledge and ACCESS TO 

NETWORKS

92%

of MENTORS gain KNOWLEDGE, 

INSPIRATION, NEW IDEAS 

through REVERSE MENTORING
95%

7% 

1% 

15% 
20% 

49% 
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There are times when you need to share your thoughts 
with someone who can help shape them towards the 
right path. With my Athena MENA mentor I felt that one 
soul was divided into 2 bodies.”

Manar Al Marzougy
IT Expert, Higher Diploma in Computer Network

UAE

Opportunities 
Through Innovation 

& Tech
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‘Promoting Equal Rights is my Passion’

Nourhene Jaouadi from Tunisia 
(Mentee)

Eman Alabdulghani from Kuwait
Founder & CEO, Startupsmag 
(Mentor)

In Support of

Nourhene is a senior Industrial Engineering student at the Higher 

Institute of Applied Sciences and Technology in Sousse, Tunisia. 

She is passionate about giving back to the community and has 

organized awareness raising campaigns in her University to promote 

equal rights and the importance of contributing to the community. 

Nourhene applied for the Athena MENA Mentoring programme in 

2018 and she was paired with Eman Alabdulghani, the Founder & CEO 

of Startupsmag.  Nourhene was born into a middle-class family and 

after the death of her father she grew up with her older sister and 

raised by a single mother, which was not easy. A mentor figure was 

highly needed for her, to help her organise her thoughts and shed 

light on the issues that she should pay greater attention to. Through 

the Athena MENA Mentoring programme and the interactions with 

her mentor, she learned to manage her time efficiently as well as 

handle challenges in her professional environment. She says that 

this made a huge difference to her life as it allowed her to have a 

clear vision of her actual goals and establish a clear plan of work.

Mentor’s Bio: Eman is a Phd Researcher, entrepreneur and creative 

content creator. After more than a decade in the banking sector as an 

Investment Manager, she decided to start organising workshops to help 

women and youth start their own business. In 2016 Eman founded the 

first digital platform and magazine in the Arab world to support the 

entrepreneurial community and women entrepreneurs.

The Athena MENA Mentoring 
programme has enabled me to 
organize my priorities in order 
to best serve my future life and 
career. I am now able to advance 
my goals with steady steps. I 
have also learned to conquer my 
fear of public speaking.” 
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My mentor taught me the values that make people no 
longer live for themselves but for others. Personally I 
had to overcome discriminating opinions towards my 
gender and nationality.”

Angeliki Papadopoulou 
Nigeria/Greece

Promoting Diversity 
and Excellence
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‘Social Change in Kenya: One Youth at a Time’ 

Victor Odhiambo from Kenya
(Mentee)

Roula Douglas from Lebanon
Journalist & Author 
(Mentor)

In Support of

Victor is passionate about supporting youth who live in marginalised 

communities and urban slums. He founded ‘The Garden of Hope’ 

as an organisation conducting leadership and entrepreneurship 

training. In 2015 he was 27 and he applied for the Global Thinkers 

Mentors Programme to build his skills in leading his organisation 

effectively and efficiently.  Victor was paired with his mentor Roula 

Douglas, from Lebanon. Roula is a well-known journalist, author, 

human rights activist for women and youth. By working closely 

with Victor, over a period of eight months, Roula provided him 

with the professional guidance, strategic thinking and personal 

support to help him make the ‘Garden of Hope’ a big success story. 

From reading material to content creation, Roula’s role was key 

in unlocking Victor’s leadership skills. Currently 3,500 youth and 

women from different communities in Kenya have benefitted from 

the programmes. 

Mentor’s Bio: Roula A. Douglas is a journalist, author, human rights 

activist, university instructor and a speaker on women’s rights, youth 

issues and media ethics. She is a feminist advocating for women’s human 

rights in Lebanon. She serves as a mentor for the women’s rights and 

gender equality club at Saint-Joseph University in Beirut. She is also a 

member of UN Women Civil Society Advisory Group for the Arab States 

(CSAG). In 2010, she was nominated for the Samir Kassir Award for 

Freedom of the Press. Through her writings, lectures, activism, Roula 

works on empowering Lebanese women and youth and on promoting 

democracy and the Rule of the Law.

Before I took the Global Thinkers 
Mentors training, we did not have 
the women and girls programme. 
Roula guided us how to launch 
it. She also helped me with my 
leadership skills. Today I have a 
team of 8 working with me. Thank 
you for unlocking my potential.”
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The role of the mentor in my life right now is priceless.
Sometimes only one phrase she says completely changes
what I think. My personal goal is to show that Ukraine 
is the country where the next big things are going to 
happen.”

Kostiantyn Turchak
Co-Founder ‘New Faces’

Ukraine

Contributing to the 
Economy

‘Telemachus’ and ‘Athena’ Mentoring
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‘The Importance of Servant Leadership’

Yidnekachew Mogessie from Ethiopia
(Mentee)

Bofta Yimam from Ethiopia/USA
Journalist, TV Anchor, Speaker
(Mentor)

Yidnekachew is a passionate advocate for youth and health. His 

vision for his country is to see a gender-based, violence-free society. 

He applied for the Global Thinkers Mentors programme in 2018. He 

was paired with Ethiopian-American mentor, Bofta Yimam.

One of Yidnekachew’s biggest takeaways from the programme was 

that he learned to adapt a solutions-oriented approach in his work. 

Alongside professional and personal guidance, Bofta also helped 

him navigate through a highly competitive selection process for 

the Youth Champion Initiative (YCI), that helps improve sexual and 

reproductive health in Ethiopia, Rwanda, India, Pakistan, and the 

United States. Yidnekachew is now the winner of the 2019 Students 

Project for Health competition, recognising students who have made 

outstanding contributions to projects promoting community health 

and well-being. As a recipient of the award he had the opportunity 

to present his winning project during the global conference of The 

NetworkTowards Unity for Health, in Darwin Australia in September 

2019. 

Through the programme Yidnekachew has already become an agent 

of change in the field of community health. 

Mentor’s Bio: Bofta is an Emmy Award-Winning Journalist, TV Anchor, 

Speaker, Media Personality, Public Speaking and Master Storytelling 

Coach. Bofta was recently recognized on the 100 Tropics Changemakers 

list and a 2019 recipient of the CEO Today Magazine Global Award. The 

New Pittsburgh Courier also named Bofta as a ‘Women of Excellence’ 

honoree. For more than a decade, she’s reported and anchored live on 

the morning and evening news for TV affiliates around the country, 

including CBS and ABC. 

The Global Thinkers Mentors 
programme helped me become 
the new FP 2020 youth focal 
point for Ethiopia under the 
United Nations Foundation!”

In Support of
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My mentor provided me with knowledge, motivation 
and encouragment to develop myself. I am now the 
coordinator of the ‘River Sampling Day, MicroB3’ project 
in Morocco, a member of the World Youth Parliament for 
Water WYPW.”

Sara Ettamimi
Young Scientist/PhD Student 

Morocco

Working Towards 
Freshwater 
Ecosystems
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‘A Better World is a World of Equal Chances’

Walaa Thabet  from Egypt
(Mentee)

Marina Antoniou from UK/Cyprus
Head of Audit/Photographer 
(Mentor)

Walaa is a Researcher and Lecturer at Pollution Lab at the National 

Institute of Oceanography and Fisheries in Egypt.  She has a MSc in 

Chemical Oceanography and a PhD in Environmental Studies.  Her 

main focus is on pollution, environmental management and marine 

spatial planning. Walaa applied in 2018 and in 2019 she was paired 

with our mentor, Marina Antoniou. Through the guidance and 

support received from her mentor, Walaa was able to develop her 

self-confidence and self-belief in the impact that she could achieve 

in solving environmental challenges in Africa. Walaa was recently 

selected as one of 25 water female scientists in Africa in water 

research and policy at the Water First Workshop organised and 

funded by Elsevier foundation and University of Oregon in Accra. 

She is committed to making positive change in the world and would 

like to become a mentor herself to pay forward the gift of mentoring 

that she has received through the Athena MENA programme. Walaa’s 

work now influences thousands of lives in Egypt and across Africa. 

Mentor’s Bio: Marina Antoniou is a banking consultant with experience 

in auditing financial institutions globally. Marina acted as the EMEA 

Head of Audit for rates trading for Citigroup as well as the Head of 

Audit for Citigroup in France, Greece and Luxembourg. Marina acts as 

a mentor for the University of Warwick as well as the Global Thinkers 

Forum. She studied FinTech at the University of Oxford Saïd Business 

School, during which she developed a FinTech innovation idea aimed 

at fundraising for people impacted by natural disasters. Marina studied 

Investment Management at the London Business School and has an MSc 

in Economics & Finance from Warwick Business School.  

The programme has changed my 
life because it has enhanced my 
academic success and brought 
new opportunities. I needed 
a right guide and now I feel 
supported!”

In Support of

21

Case Study - ‘Telemachus’ and ‘Athena’ Mentoring



I am greatly thankful to ‘Telemachus’ programme. My 
mentor taught me how to act. I am now the author of the 
Ecological Manifesto and I also established a nonprofit 
organization focused on ecology. Thanks to the programme 
I now feel supported and part of a bigger network.”

Vihren Mitev
Director ManEco Foundation 

Bulgaria

Raising 
Environmental 

Awareness
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‘I Want to Live a Life of Positive Impact’

Dina Khanat  from Syria
(Mentee)

Sue Rocco from USA
Founder, Women to Watch™ Media, LLC 
(Mentor)

Dina grew up in Kuwait until the age of 9 when the First Gulf war broke 

out. She and her family fled to neighboring Jordan, and a year later 

to Syria where they spent three years. Unable to find employment in 

either country, they relocated to the US and eventually Canada. As 

Dina explained, moving to the US as immigrants in their late fifties, 

her parents were not able to provide her with the guidance and 

mentorship that she needed. The roles reversed and she became 

the one helping them navigate their way around an unfamiliar 

culture and contributing financially. She had to constantly take jobs 

to pay the bills. She yearned for a mentor and wished that she had 

someone to guide her.

Dina applied for the Global Thinkers Mentors programme in 2018 

and in 2019 she was paired with Sue Rocco the Founder, Producer 

and Host of ‘Women to Watch Media’ – the premier global media 

platform for women leaders. Dina is currently working on a project 

targeting stay-at-home mothers and women, offering them an 

opportunity to work remotely by linking them with companies 

looking to hire part-time and remote workers.

Mentor’s Bio: Susan Foley Rocco is Founder, Producer and Host of Women 

to Watch™ Media, LLC – the premier global media platform for women 

leaders. With a long-standing, professional background in marketing, 

communications, sales and advertising, Susan quickly identified the need 

for a stand-alone multimedia platform to inspire and encourage women 

to pursue leadership roles worldwide. Initially created as a weekly radio 

show, Women to Watch™ developed into digital, print, social media, 

events and video production programs that tell “the real story behind 

the titles” of some of the most accomplished women in history.

The hurdles never stop, but I 
always find a way to overcome 
them.  I am grateful for the 
help of amazing people and 
opportunities that come my 
way, including the Athena MENA 
programme. Now I know I want 
to live a life of impact.”

In Support of
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I joined the Athena Mentoring programme because I 
wanted to become better and overcome self-doubting.”

Jawaher Ali Alkhayyal 
Interior Designer

UAE

Inspiring and 
Motivating Women to 

Thrive

‘Telemachus’ and ‘Athena’ Mentoring
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‘Social Entrepreneurship for Social Solutions’

Vanessa Hernandez  from Honduras 
(Mentee)

George Constantopoulos  from Greece 
CEO, Infosys
(Mentor)

Vanessa has studied in Taipei, Taiwan receiving a B.B.A in International 

Business. She speaks Spanish, English, Mandarin Chinese and Italian. 

Vanessa’s passion is social entrepreneurship. Vanessa applied for the 

programme in 2016 and was paired with George Constantopoulos.

Thanks to Global Thinkers Forum and her mentor George 

Constantopoulos Vanessa’s business idea eventually became fully 

operational. Don Maslow Coffee was born, as a specialty coffee 

social enterprise that is supporting the mission to save the rainforest 

in Honduras by using renewable energy and traditional methods. 

They also use 100% compostable packaging. Starting one’s own 

business can be quite lonely. By being able to share her concerns 

with her mentor Vanessa felt more relaxed about taking the path 

of entrepreneurship. Vanessa is currently running the Partnerships 

department for Don Maslow Coffee and pursuing partnerships with 

businesses, that like hers, love coffee and care about environmental 

issues too. 

Mentor’s Bio: An early pioneer in the south-eastern Mediterranean 

Tech &IT industry, George founded Byte Computer, a business IT solutions 

provider with a reputation for designing and delivering complex projects 

in markets of diverse cultures. He forged exclusive strategic alliances 

with global vendors like IBM, Oracle, Microsoft, SAP, Google, Cisco, 

and HP creating a launch pad for multi-million contracts. George was 

recruited by IBM as regional country manager to develop the market for 

the software group. Currently he is the CEO of InfoSys. 

This programme offers you the 
opportunity to be coached by 
successful entrepreneurs and 
professionals who are happy 
to share their knowledge and 
wisdom with you. My experience 
has been life-transforming!” 

In Support of
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‘Finding Your Own Voice & Giving Voice to Others’

Hanne Vrebos  from Belgium 
(Mentee)

Helen Alderson  from Switzerland Head, ICRC 
Mission UK & Ireland
(Mentor)

Hanne was born and raised in a small village in Belgium. While 

working at an architectural office in São Paulo, she came across the 

harsh challenges of spatial inequality, inadequate infrastructure and 

rapid urbanisation. Hanne decide to focus on improving settlements 

and urban processes from a human perspective. She applied for 

the GTF Mentoring programme in 2017 and was connected to 

Helen Alderson, Director of the International Red Cross for UK and 

Ireland. At the time Hanne was trying to build up her career in the 

humanitarian and development sectors. As a young professional she 

had discovered that technical expertise is not enough. Having the 

confidence and social skills to express ideas and opinions for people 

at different levels is just as important. Mentorship with GTF helped 

her to develop that insight.  Through the sessions with Helen she 

learned to put away her fear and became confident to step forward. 

For instance, at a group meeting in Haiti, Hanne was the only woman 

and she felt that she was being ignored during team introductions; 

but having built her confidence she was triggered to speak up, which 

afterwards earned her respect among peers and superiors.

Mentor’s Bio: Helen is Head of ICRC Mission UK & Ireland. At the ICRC, 

she held a number of posts at headquarters and in the field including 

delegate, deputy head of delegation, head of project and head of unit 

She began her career at UNICEF in the field before joining the ICRC in 

1985.

“I have had a mentor before, 
but GTF’s approach is much 
more structured, which makes 
a big difference. Female leaders 
refer to having the courage to 
take risks and overcome fear. 
The ability to speak out was an 
important theme that we covered 
during my mentoring with Helen 
Alderson.” 

In Support of
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PARTNERSHIP CASE STUDY: 
MENTORING 100 WOMEN IN THE MENA REGION 
TOGETHER WITH UAE-BASED NAMA
Women’s education in the Arab world has increased substantially in the last several 

decades, both in absolute terms and relative to men. Various GCC governments 

have rapidly improved female access to higher education to the extent that in 

many countries, female graduates now outnumber male graduates. Female 

talent and women’s capacity to support the local economies is abundant.  

In 2018 the Athena MENA Mentoring Programme was launched in 

partnership with NAMA to support 100 women from the MENA region 

to become business and community leaders by 2020.  Sharjah’s NAMA 

Women Advancement Establishment (NAMA) together with  Global 

Thinkers Forum (GTF) embarked on a journey together to  help women 

in the region  develop new skills and expertise, and to enhance, enrich and 

expand their professional and personal prospects. The two organisations 

confirmed the launch of the programme at a signing ceremony held in London. 

NAMA’s goal has been to partner with a globally recognised and connected organisation 

to support women locally and in the wider MENA region and equip them with leadership skills which can help them 

chart their own future path.

Through the Athena MENA Mentoring Programme we develop the talents, abilities and business acumen of 

100 women above the age of 22, who are based in the MENA region and providing them with support and 

networking opportunities, while give them a deeper insight into modern business practices.

The programme offers guidance, mentorship, and professional advice for mentees by deepening their understanding 

of international markets and helping them with confidence-building. Adopting scientific and practical strategies and 

clear action plans for the inclusion of women in local, regional and global economies, the programme encourages 

women to launch and set up their own enterprises, a forward-thinking scheme that leads to creating a generation of 

active women leaders. The Global Thinkers Forum provides NAMA and the Athena MENA Programme with an elite 

group of highly-experienced mentors, many of whom are CEOs and directors of leading international companies and 

organisations, to present workshops and training sessions to mentees. Moving into its next stage in 2020 an 2021 

the programme will introduce new initiatives and reinforce both the knowledge process but also access to global 

networks and opportunities. 
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projects globally.”
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mentor I am learning a lot!”

- Michael E. Economakis 
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- Femi Oke

International Broadcaster
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- Sharon Schweitzer, J.D.
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